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Texas Statewide Health Coordinating Council 

 
Texas Center for Nursing Workforce Studies (TCNWS) Advisory Committee 

Teleconference Meeting Agenda 
 

Monday, October 16, 2006 
4:00 p.m to 6:00 p.m. 

 
Texas Department of State Health Services  

1100 West 49th Street 
Austin, Texas 78756 

Room M-618 
 
1. Welcome and Introductions  
2. Establish Quorum  
3. Review and Discussion of Report on Supply of and Demand for RNs and New Graduates 

in Texas  
4. Review and Discussion of White Paper Briefs: 

A. The Supply of Registered Nurses in Texas-2005 
B. Highlights of the Texas Hospital Nurse Staffing Survey-2006 
C. Highlights of the 2006 Expansion of Bed Survey 
D. Admission, Enrollment and Graduation Trends in Professional Nursing Programs in 

Texas 
E. Recruitment and Retention of Nursing Faculty 
F. Recruitment and Retention of Nurses in the Nursing Workforce 
G. Strategies to Retain Older, Experienced Nurses in the Workforce 
H. Internationally Educated Nurses in Texas 
I. Economic Implications of the Nursing Shortage   

5. Public Comment   
6. Future Meeting Dates for TCNWS Advisory Committee and Subcommittees   
7. Adjourn   
 
Contact:   Dr. Aileen Kishi (512) 458-7111, ext 6723 
  Texas Center for Nursing Workforce Studies 
  Department of State Health Services, Center for Health Statistics 
  1100 West 49th Street, Suite 660 
  Austin, TX 78756-3199 
 
* NOTE:  Nursing Workforce Advisory Committee may act upon any agenda item.  
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